ADOPTED – DECEMBER 12, 2017

AGENDA ITEM NO. 23
Introduced by the County Services and the Finance Committees of the:
INGHAM COUNTY BOARD OF COMMISSIONERS

RESOLUTION TO APPROVE MODIFICATIONS TO THE

2018 MANAGERIAL AND CONFIDENTIAL EMPLOYEE PERSONNEL MANUAL

RESOLUTION # 17 – 491
WHEREAS, the Managerial and Confidential Employee Steering Committee met and discussed the 2018 Managerial and Confidential Employee Personnel Manual; and

WHEREAS, the Steering Committee recommended changes for the 2018 Managerial and Confidential Employee Personnel Manual. 

THEREFORE BE IT RESOLVED, the Ingham Board of Commissioners approves the following

recommendations, as proposed by the Managerial and Confidential Employee Steering Committee, to the 2018 Managerial and Confidential Employee Personnel Manual:

1.
Change in language under section B. Compensation Plan: For clarification, eliminate #6 regarding employees receiving merit increases within established guidelines.

2.
Update language under section C. Compensation Levels: Effective January 1, 2018, employees under this manual shall be compensated as outlined in Appendix D – Salary Schedule, reflecting a 1% increase to the 2017 salary schedule.

3.
Update language in section E. Health Insurance Program: Subject to annual modification for health plan year 2018.

4.
Change in language under section J. Leaves of Absence: Under subsection a. Accumulation, iv. For clarification add: Court Officer/Research Clerks, hired on or after January 1, 2015 shall earn 3.69 hours per pay period.

5.
Change in language under section J. Leave of Absence: Under subsection e. change annual cash-out from January to June each year.

6.
Change in language under section J. subsection 2. Increase the total donated hours to forty (40) hours to no more than three (3) persons in one (1) calendar year. 

7.
Change in language under section Q. Travel Allowance: Add – repayment of expenses for attending a non- County required convention, conference, training, or workshop if the employee voluntarily terminates employment.

BE IT FURTHER RESOLVED, that the Managerial and Confidential Employee Personnel Manual will be effective January 1, 2018 and shall expire on December 31, 2018.
COUNTY SERVICES:  Yeas:  Celentino, Crenshaw, Grebner, Nolan, Koenig, Maiville

          Nays:  None     Absent:  Sebolt     Approved  12/05/2017
FINANCE:  Yeas:  Grebner, McGrain, Hope, Anthony, Naeyaert

          Nays:  None     Absent:  Tennis, Schafer     Approved  12/06/2017
